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PREFACE 
  

 

           

              This Employment Review 2002 is 32
nd

 in the series of Annual issues being 

prepared and published by the Directorate General of Employment and Training in 

the Ministry of Labour & Employment, Government of India.  The information 

contained in this review is based on data collected through the network of 

Employment Exchanges in the country under the Employment Market Information  

(EMI) Programme of the D.G.E.&.T, which is a vital source of employment data in 

the Organised Sector of our economy. 

 

2. This Review focuses on the employment situation that prevailed in the 

organised sector during the year ending March 2002 and is likely to be of utility in 

the areas of vocational guidance, educational planning, craftsmen and technical 

training, manpower planning and monitoring of employment generation. 

 

3. I am thankful to all employers for their cooperation in furnishing the 

requisite information through the employment returns prescribed under the 

Employment Exchanges (Compulsory Notification of Vacancies) Act 1959 & Rules 

framed there under.  I am also grateful to the Directorates of Employment of 

various States and Union Territories and their officers and staff, as also to the EMI 

Units of the Employment Exchanges for their active participation and wholehearted 

devotion & cooperation in the course of field enquiries. 

 

4. I would wish to place on record my appreciation of work accomplished by 

Sh. Yogesh Raizada, Joint Director of Employment Exchanges and the officers & 

staff of EMI section and Data Processing Unit in collection of data from the States 

and Union Territories and their processing, tabulation analysis and presenting an 

analytical report in the publication.  

 

 

  

 

 

 

         (P.K. Ray) 

Deputy Director General (Employment) 

December, 2006 

Shram Shakti Bhawan 
New Delhi 
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EXPLANATORY NOTES  

 

 

E.M.I  

 

Employment Market Information 

EE (CNV) ACT Employment Exchanges (Compulsory Notification of 

Vacancies) Act, 1959 

EMPLOYERS REGISTER  A register of Establishments maintained at the Employment 

Exchanges ï Primary frame for collection of E.M.I. 

LIVE REGISTER  A register of persons currently seeking employment assistance 

through the employment exchanges 

PERCENTAGE All the percentages given in the review are based on absolute 

figures, unless otherwise specified. 

TOTAL  On account of rounding off, the individual figures/subtotals (in 

the different Tables & Annexures) may not necessarily add up 

to the total shown. 

ESTABLISHMENT  Any office or any place where any Industry, Trade, Business 

or Occupation is carried out. 

ESTABLISHMENT IN PUBLIC 

SECTOR  

Any establishment owned, controlled or managed by: 

 i) The Government or a department of the Government. 

ii) A Government company as defined in Section 617 of the 

companies Act, 1956. 

iii) A Corporation (including a Co-operative Society) 

established by or under a Central, Provincial or State Act, 

which is owned, controlled or managed by the 

Government, and 

iv) A local Authority.  

ESTABLISHMENT IN 

PRIVATE SECTOR  

An establishment which is not an establishment in public 

sector and where ordinarily twenty five or more persons are 

employed to work for remuneration. 

IMPORTANT NOTE  Data under EMI are also being collected on voluntary basis 

from non-agricultural Private establishments employing 10-24 

persons and hence the coverage of the programme is wider 

than that under the EE (CNV) Act. 

EXPLANATION OF SIGN ETC.  (+) = Increase 

(-)  = Decrease 

-    = Negligible 

INDUSTRIAL 

CLASSIFICATION  

The industrial Classification used in this review conforms to 

the Revised National Industrial Classification, 1987 issued by 

the Central Statistical Organisation (CSO), Government of 

India. 
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CHAPTER-I  

  

                                                                  HIGHLIGHTS 

 

1.1 The present Employment Review is 32
nd

 in the series of Annual Employment Reviews 

being published by the Directorate General of Employment and Training (DGE&T), 

Ministry of Labour & Employment, Government of India, and pertains to the year ended 

31
st
 March 2002.  This Review is based on the information collected by the network of 

Employment Exchanges in the country under the Employment Market Information (EMI) 

Programme of the DGE&T, which was initiated more than four decades ago.  

COVERAGE OF EMI PROGRAMME 

1.2 The EMI Programme relates to the ñOrganised Sectorò of our economy.  This organised 

sector covers all establishments in the Public Sector, irrespective of their size and non-

agricultural establishments in the Private Sector employing 10 or more persons. 

Information in respect of all the Public Sector establishments and non-agricultural 

establishments in the Private Sector employing 25 or more persons is collected statutorily 

under the provisions of the Employment Exchanges (Compulsory Notification of 

Vacancies) Act, 1959 and information from smaller non-agricultural establishments in 

the Private Sector employing 10-24 persons is collected on voluntary basis. 

 

ESTABLISHMENTS IN THE ORGANISED SECTOR 

 

1.3 There were 2.86 lakh establishments on the Employerôs Register of Employment 

Exchanges at the end of March 2002.  Of these 1.70 lakh were in the Public Sector and 

remaining 1.16 lakh in Private Sector.  There was increase in the number of 

establishments in the Private Sector and decrease in Public Sector.  It has registered an 

overall decrease of 0.4 percent during the period 2001-02.  The Public Sector 

establishments decreased from 1.71 lakh at the end of March 2001 to 1.70 lakh at the end 

of March 2002 recording a decrease of 1.1 percent.   All branches of Public Sector 

recorded decrease in the number of establishments.  The increase of establishments in the 

Private Sector was of the order of 0.6 percent.  The increase of larger establishments and 

smaller establishments were recorded as 0.4 percent and 0.7 percent respectively. 

  

EMPLOYMENT IN THE ORGANISED SECTOR 

 

1.4 Employment in the organised sector has gone down from 277.18 lakh in March 2001 to 

271.92 lakh in March 2002 recording a decrease of 1.90 percent. During the proceeding 

year 2000-01 the decrease was 0.87 percent.  Both Public & Private sector employment 

showed decrease of 2.14 and 1.33 percent respectively during the period under review i.e. 

2001-2002.  The decrease of 2.14 percent in Public Sector employment was higher as 

compared to 1.03 percent recorded during the year 2000-01.  In Private Sector decrease 

1.33 percent in employment was recorded during the period under report 2001-02 as 

against 0.52 percent during the period 2000-01.   



  

 

EMPLOYMENT IN DIFFERENT ZONES/REGIONS  

 

1.5 During the year under review 2001-2002, all zones/regions of the country recorded 

negative growth in employment.  There was a decreasing trend of employment in Eastern 

Zone (3.7 percent), North Eastern Zone (3.0 percent), Central Zone (2.4 percent), 

Western Zone (1.9 percent), Northern Zone (1.2 percent) and Southern Zone (0.7 

percent). 

 

EMPLOYMENT IN DIFFERENT INDUSTRY DIVISIONS  

 

1.6 During 2001-2002 as would be observed from the results shown in Table 9, there was an 

increase in employment in Financing, Insurance, Real Estates & Business Services (0.4 

percent) and Mining & Quarrying (0.1 percent) where as there was a decreasing trend of 

employment in Agriculture, Hunting, forestry & Fishing (5.3 percent), Manufacturing 

(4.4 percent), Construction (3.6 percent), Electricity, Gas & Water (3.0 percent), 

Wholesale and Retail Trade & Restaurants & Hotels (2.0 percent), Community, Social & 

Personal Services (0.7 percent) and Transport, Storage & Communication (0.3 percent). 

 

WOMEN EMPLOYMENT   

 

1.7 Employment of women in the organised sector went down from 49.53 lakh in March 

2001 to 49.37 lakh in March, 2002 registering a decrease of 0.3 percent.  Womenôs 

employment in the Public Sector recorded an increase of 1.3 percent during the period 

2001-02, whereas in the Private Sector employment decreased by 2.5 percent.    

 

WORK-SEEKERS 

 

1.8 The number of work-seekers registered with the Employment Exchanges in the country 

had gone up from 412.32 lakh at the end of March 2001 to 415.96 lakh at the end of 

March 2002 recording an increase of 0.9 percent.  The number of educated job seekers 

(Matriculates and above) increased from 292.33 lakh at the end of December 2000 to 

303.91 lakh at the end of December 2001. 

EMPLOYMENT OPPORTUNITIES 

 

1.9 The number of vacancies notified to the employment Exchanges by various 
employers in the country during January-December, 2001 was 3.04 lakh as 
against 2.85 lakh vacancies notified during January-December, 2000.   

 



  

 

CHAPTER-II  

 

EMPLOYMENT MARKET INFORMATION PROGRAMME 

OBJECTIVES 
 

2.1 The main objectives of the Employment Market Information (EMI) Programme are: - 

 

I) to provide information at  short intervals about the structure of employment in 

the public and private sectors at the area, state and national levels and also to 

monitor the changes in the level of employment. 

 

II ) to present occupational composition and educational profile of employees in 

the public and private sector establishments. 

 

III ) to identify the occupations which are characteristic to a given industry. 

 

IV) to assess the manpower shortages in the organised sector.   

 

V) to make available information required to improve and add to the services 

offered by the National Employment Service. 

 

VI) to monitor the progress in generating employment during the five year Plans. 

 

COVERAGE 
 

2.2 The EMI programme was initiated in the year 1955 as a Pilot Project in Delhi, which 

was subsequently extended to selected areas (Districts) in various States during the 

Second Five-Year Plan period.  The Programme has provided a statutory base with 

the enactment of the Employment Exchanges (Compulsory Notification of Vacancies) 

EE (CNV) Act 1959.  The data collected under the EMI programme covers only the 

Organised Sector of the economy which inter-alia covers all establishments in the 

Public Sector irrespective of their size and non-agricultural establishments in the 

Private Sector employing 10 or more persons.   While the information from non-

agricultural establishments in the Private Sector employing 25 or more persons is 

collected under the provisions of EE (CNV) Act 1959, data from the establishments 

employing 10-24 persons is collected on a voluntary basis.   

2.3 Under the EMI programme collection of data is done following the ñestablishment 

reporting systemò.  The establishments are required to furnish at regular intervals 

details about the number of persons they employ by sex, vacancies that have occurred 

and the type of persons, which are in short supply.  This information relates only to 

óEmployersô and óEmployeesô.  Employers include Owners, Proprietors, Managers, 

Working Partners, or Directors of Firms/Companies who work full time for the 

firms/companies.



  

GEOGRAPHICAL COVERAGE  

2.4 The EMI Programme is being implemented in all the States and Union Territories of the 

country except Arunachal Pradesh, Sikkim, Dadra & Nagar Haveli and Lakshadweep.  

The programme could not be extended to these States/UTs so far due to administrative 

reasons. The smaller establishments employing 10-24 persons in the Private Sector in 

metropolitan areas of greater Mumbai and Kolkata are also not being covered owing to 

administrative reasons.  

REFERENCE PERIOD   

2.5 The EMI data are furnished by the establishments through ER-I and ER-II returns.  The 

form ER-I is used for the collection of information from the establishments at quarterly 

intervals i.e. 31
st
 March, 30

th
 June, 30

th
 September and 31

st
 December of each year. 

 

ORGANISATION OF THE PROGRAMME   

2.6 The information collected through ER-I is scrutinised, tabulated and disseminated at the 

area, state and national level.  The employment exchanges prepare Area Employment 

Market Reviews to indicate employment situation in the organised sector within the 

district.  The State Directors of Employment also prepare state level Employment 

Reviews showing employment situation prevailing at the State level. At the National 

level, Employment Reviews are prepared annually by the Directorate General of 

Employment and Training projecting the overall picture of Employment in the organised 

sector in different States/UTs.   The present Employment Review provides information 

regarding employment in the organised sector during the period 2001-2002. The National 

Industrial Classification (NIC) 1987 was followed in classifying the employment data by 

industries.  

 

LIMITATIONS OF EMI DATA  

2.7 The EMI Programme does not cover: - 
a) Employment in the un-organized sector. 

b) Self Employment 

c) Part-time employment 

d) Employment in agricultural and allied establishments, which furnish employment 

returns only on voluntary basis. 

e) Employment in household Sector and non-agricultural establishments employing less 

than 10 workers in Private Sector. 

f) Employment in Defence forces. 

g) Employment in Indian Embassies and Missions abroad.



  

Other limitations of EMI Programme are: - 

 

a) The frame of establishments maintained at local employment exchange is not 

comprehensive in certain cases due to non-inclusion of new and emerging 

establishments. 

 

 

b) There is an element of estimation of employment in respect of non-responding 

establishments. 

 

 

c) Employment created under various employment/beneficiary-oriented 

schemes/programmes viz. NREP, RLEGP, IRDP, TRYSEM. etc. might be 

erroneously reported under the EMI Programme. 

 

 

COVERAGE OF ESTABLISHMENTS IN THE ORGANISED SECTOR AT THE 

END OF MARCH, 2002. 

 

 

2.8 On the basis of information furnished by the Directorates of Employment of various 

States/Union Territories, there were 285904 establishments borne on the Employersô 

Register as on 31
st
 March 2002. Of these, the required employment returns were rendered 

by 210114 establishments both in the Public and Private Sectors.  The rate of response 

works out to 73.5% during the year 2001-02 as against 73.1% achieved during the period 

2000-01. 

 

 

2.9 The coverage of Public Sector comprises establishments of Central Government, State 

Government, Quasi Government (Central), Quasi Government (State) and Local Bodies.  

In the Private Sector, the establishments are grouped on the basis of the number of 

persons employed therein.  Establishments employing 25 or more persons are categorised 

as larger establishments and those employing 10-24 persons are termed as smaller 

establishments.



  

 

TABLE ï1 

 

NUMBER OF ESTABLISHMENTS IN THE ORGANISED SECTOR  

AS ON 31
ST

 MARCH 2002 

 

 

SECTOR No. of Establishments Percentage 

Response Addressed Responded 

1 2 3 4 

PUBLIC SECTOR   

 

169688 129121 76.1 

1. Central Government 8073 5628 69.7 

2. State Government 85040 65545 77.1 

3. Quasi-Government (Central)  41803 30926 74.0 

4. Quasi-Government (State) 20192 15354 76.0 

5. Local Bodies 14580 11668 80.0 

PRIVATE SECTOR 116216 80993 69.7 

1. Larger Establishments 54795 40169 73.3 

2. Smaller Establishments 61421 40824 66.5 

GRAND TOTAL  285904 210114 73.5 

 

       

2.10 It is observed from the above table that out of the total number of 169688 establishments 

in the public sector 76.1% rendered the returns whereas in the private sector out of 

116216 establishments 69.7 % rendered the returns. The analysis of the rate of response 

reveals that in the public sector the highest number (80.0%) of establishments in Local 

Bodies rendered the employment return, followed by State Govt. (77.1%). Quasi Govt. 

(State) (76.0%) Quasi-Govt. (Central) (74.0%) and Central Govt. establishments (69.7%). 

In the Private Sector, 73.3% of the Larger Establishments and 66.5% of the Smaller 

Establishments had sent the employment returns for the period ending March, 2002.



  

BRANCHWISE & SIZEWISE DISTRIBUTION OF ESTABLISHMENTS  

 

 

2.11 Table-2 below presents the distribution of establishments by different branches of public 

and private sectors as on 31
st
 March 2001 and 2002. 

 

 

TABLE -2 

 

 

NUMBER OF ESTABLISHMENTS IN DIFFERENT BRANCHES OF PUBLIC 

AND PRIVATE SECTOR  AS ON 31
ST

 MARCH, 2001 &  2002 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

2.12 It is seen from the above Table that there was a decrease in the number of establishments 

in all the branches of the public sector during the period 2001-02.  Number of 

establishments in the private sector maintained positive growth.    

Sector / Branch No. of Establishments Percentage 

Change 

2002/2001 

2001  2002   

1 2 3 4 

PUBLIC SECTOR  171523 

 

169688 -1.1 

1.  Central Government 8249 

 

8073 -2.1 

2. State Government  85775 

 

85040 -0.9 

3. Quasi-Govt. (Central)  42293 

 

41803 -1.2 

4. Quasi-Govt. (State) 20285 

 

20192 -0.5 

5. Local Bodies 14921 

 

14580 -2.3 

PRIVATE SECTOR 115545 

 

116216 0.6 

1.  Larger Establishments 54559 

 

54795 0.4 

2.  Smaller Establishments 60986 

 

61421 0.7 

GRAND TOTAL   287068 

 

285904 -0.4 



  

COVERAGE OF ESTABLISHMENTS IN DIFFERENT ZONES / REGIONS :  

 

2.13 The entire country has been divided into six Zones / Regions, viz., Northern Zone, 

Central Zone, Eastern Zone, North-Eastern Zone, Western Zone and Southern Zone. 

The Andaman & Nicobar Islands is outside the scheme of Zonal Councils embodied in 

the States Reorganisation Act, 1956. Table-3 below shows the number of 

establishments in the six zones and in the Union Territories of A & N Islands in 2001 

and 2002. 

 

TABLE ï3 

 

DISTRIBUTION OF ESTABLISHMENTS BY ZONES  

AS ON 31
ST

 MARCH, 2001 & 2002 

 

Sl. 

No. 

Zones No. of Establishments Percentage 

Change 

2002/2001 
2001 2002 

1 2 3 4 5 

I. Northern  

Chandigarh, Delhi, Punjab, 

Haryana, Himachal Pradesh, 

Jammu & Kashmir, Rajasthan 

56260 

 

55861 -0.7 

11. Central 

Madhya Pradesh, Chhattisgarh, 

Uttar Pradesh, Uttaranchal 

44013 

 

43628 -0.9 

III.  Eastern 

Bihar, Jharkhand, Orissa,  

West Bengal 

36383 

 

34598 -4.9 

IV.  North-Eastern 

Assam, Manipur, Meghalaya, 

Nagaland, Tripura, Mizoram 

11157 

 

11185 0.2 

V. Western 

Goa, Gujarat, Maharashtra. 

47716 

 

48511 1.7 

VI.  Southern 

Andhra Pradesh, Karnataka, 

Kerala, Pondicherry, Tamilnadu 

91376 

 

91951 0.6 

VII.  Andaman & Nicobar Islands* 163 

 

170 4.3 

 Total 287068 

 

285904 -0.4 

 

*  Outside the scheme of zonal classification. 



  

 

2.14 The above Table reveals that the percentage increase of establishments in the organised 

sector in 2002 over 2001 was recorded in the Western Zone (1.7%), Southern Zone 

(0.6%) and North Eastern Zone (0.2%).  There was a marginal decrease in other Zones 

i.e. Eastern (4.9%), Central (0.9%) and Northern (0.7%).  The number of 

establishments according to the State/Union Territory is contained in Annexure-I. 

 

 
 

ESTABLISHMENTS COVERED IN DIFFERENT INDUSTRIES/ 
SERVICES: 

 
 

2.15 The distribution of establishments in the organised sector by Industrial Divisions in 2001 

and 2002 is shown in Table-4 below: 

 

TABLE -4 

 

NUMBER OF ESTABLISHMENTS IN INDUSTRIES AND SERVICES  

AS ON 31
st
 MARCH, 2001 &  2002 

 

NIC 

Div. 

Description No. of 

Establishments 

 

Percentage 

Change 

2002/2001 

2001 2002 

1 2 3 4 5 

 Primary Sector 10985 10621 -3.3 

0 Agriculture, Hunting, Forestry & 

Fishing 

9694 9404 -3.0 

1 Mining & Quarrying 1291 1217 -5.7 

 Secondary Sector 59060 58321 -1.3 

2&3 Manufacturing  53688 53059 -1.2 

4 Electricity, Gas and Water 5372 5262 -2.0 

5 Construction 10715 10431 -2.7 

 Tertiary Sector 206308 206531 0.1 

6 Wholesale & Retail Trade &Restaurant 

& Hotels 

13255 13402 1.1 

7 Transport, Storage and Communication 5317 5329 0.2 

8 Financing, Insurance, Real Estate and 

Business Services 

46829 46670 -0.3 

9 Community, Social & Personal 

Services 

140907 141130 0.2 

 Total 287068 285904 -0.4 

 

 



  

 

 

 

2.16 The Primary and Secondary Sectors showed marginal decrease of 3.3 percent and 1.3 

percent respectively whereas the Tertiary Sector recorded on increase of 0.1 percent in 

the number of establishments over the year 2001.  Wholesale & Retail Trade & 

Restaurants and Hotels in the Tertiary Sector recorded a marginal growth of 1.1% 

followed by 0.2% each in Transport, Storage and Communication and Community, 

Social and Personal Services.  All other Industrial divisions in the Primary, Secondary 

and Tertiary Sectors recorded a decline in the number of establishments. The number of 

establishments in the Public & Private Sectors classified by industry Groups is given in 

Annexure-II.  

 



  

CHAPTER ïIII  

 

 

V. EMPLOYMENT IN THE ORGANISED SECTOR  

 

 

3.1 During the period under review (2001-2002), employment in the organised sector 

showed decrease of 1.90%. In absolute terms, employment in the organised sector 

decreased from 277.18 lakhs at the end of March 2001 to 271.92 lakhs at the end of 

March 2002. 

 

 

3.2 The sector-wise break-up of employment as on 31
st
 March 2001 and 2002 and percentage 

change is shown in the following Table: 

 

 

TABLE ï5 

 

EMPLOYMENT IN PUBLIC AND PRIVATE SECTORS AS ON  

 31
st
 MARCH, 2001 & 2002 

 

Sectors Employment  (in lakh) 

As on 31
st
 March  

Percentage 

Change 

2002/2001 2001 2002 

      1              2   3 4 

Public 191.16 

 

187.06 -2.14 

Private 86.01 

 

84.87 -1.33 

Total 277.18 

 

271.92 -1.90 

 

 

 It is revealed from the data contained in the Table-5 above that employment in the public 

sector recorded decrease of 2.14% in 2002 over the year 2001. Private sector employment has 

also shown decrease of 1.33% during the same period.  The overall decrease was 1.90 percent 

during 2001-02. 

 



  

 

 

EMPLOYMENT IN DIFFERENT BRANCHES OF PUBLIC SECTOR :  

 

 

3.3 The distribution of employment in different branches of the public sector as on 31
st
 

March, 2001 and 2002 is indicated in Table-6 below:  

 

TABLE ï6 

 

EMPLOYMENT IN DIFFERENT BRANCHES OF PUBLIC SECTOR  

AS ON 31
ST

 MARCH, 2001 & 2002 

 

Branch 

 

 

Employment (in lakh) 

As on 31
st
 March 

Percentage Change 

2002/2001 
2001 2002 

1          2          3 4 

1. Central Govt. 32.48 

 

31.93 -1.69 

2. State Govt. 74.03 

 

73.07 -1.30 

3.Quasi-Govt.(Central) 33.02 

 

32.14 -2.65 

4. Quasi-Govt. (State) 29.27 

 

28.23 -3.70 

5. Local Bodies 22.36 

 

21.68 -3.05 

TOTAL  191.16 

 

187.06 -2.14 

  

An analysis of employment in 2002 over 2001 in different branches of the public sector 

revealed that the decrease in employment was recorded in all the branches of Public Sector. The 

maximum decrease was recorded in Quasi-Govt (State) (3.70%) followed by Local Bodies 

(3.05%), Quasi Govt. (Central) (2.65%), Central Govt. (1.69%) and State Govt. (1.30%).   



  

 

 

 

EMPLOYMENT IN PRIVATE SECTOR  

 

 

3.4 Employment in the private sector is classified by size of establishments. On this basis, the 

break-up of employment in the private sector by size of establishments is shown in the 

following Table-7. 

 

 

TABLE ï7 

 

DISTRIBUTION OF EMPLOYMENT IN PRIVATE SECTOR BY SIZE CLASS OF 

ESTABLISHMENTS AS ON 31
ST

 MARCH, 2001 & 2002 

 

 

 

  

 

 

 

 

 

It may be observed from the Table-7 that employment in larger establishments in the 

private sector went down by 1.67% and in smaller establishments gone up by 1.48%. The overall 

decrease in employment in the Private Sector was of the order of 1.33% during the period under 

review. 

 

Size Class 
Employment  

(in lakh) 

As on 31
st
 March  

 

Percentage 

Change 

2002/2001 

         2001 2002 

I.   Larger Establishments 

(Employing 25 or more   

persons) 

 

76.77 

 

75.49 -1.67 

    II.     Smaller Establishments 

            (Employing 10-24 persons) 

 

9.24 

 

9.38 1.48 

           TOTAL  86.01 

 

84.87 -1.33 



  

ZONE-WISE / REGION-WISE EMPLOYMENT IN THE 
ORGANISED SECTOR 
3.5 Table-8 below provides the distribution of employment classified by Zones / Regions: 

TABLE -8 

 

EMPLOYMENT IN ORGANISED SECTOR  CLASSIFIED BY  

DIFFERENT ZONES AS ON 31
ST

 MARCH, 2001 & 2002 

 

Sl. 

No. 

Zones  Employment  

(in lakh) 

Percentage Change 

2002/2001 

2001 2002 

1 2 3 4 5 

I  Northern  

Chandigarh, Delhi, Punjab 

Haryana, Himachal Pradesh, 

Jammu & Kashmir & Rajasthan 

42.00 

 

41.48 -1.2 

II  Central 

Madhya Pradesh, Chhattisgarh, 

Uttar Pradesh & Uttaranchal 

40.21 

 

39.26 -2.4 

III  Eastern 

Bihar, Jharkhand, Orissa & 

West Bengal 

47.42 

 

45.65 -3.7 

IV  North-Eastern 

Assam, Manipur, Meghalaya, 

Nagaland, Tripura & Mizoram 

15.14 

 

14.69 -3.0 

V Western 

Goa, Gujarat, Maharashtra and  

Daman & Diu 

54.48 

 

53.42 -1.9 

VI  Southern 

Andhra Pradesh, Karnataka, 

Kerala, Pondicherry & Tamil 

Nadu 

77.53 

 

77.02 -0.7 

VII  Andaman & Nicobar Islands* 0.38 

 

0.39 3.8 

 Total 277.18 271.92 -1.9 

 

* Outside the scheme of zonal classification. 

           

 Table-8 reveals that a decrease in Employment in the country was recorded in all zones.  

The maximum decrease was in Eastern Zone (3.7%) followed by North Eastern Zone (3.0%), 

Central Zone (2.4%), Western Zone (1.9%), Northern Zone (1.2%) and Southern Zone (0.7%).  

The employment in Andaman & Nicobar Island, which is out side the scheme of zonal 

classification, has increased by 3.8%. 

 



  

CHAPTER-IV 
 

 

EMPLOYMENT IN STATES AND UNION TERRITORIES  

 

 

4.1 Employment in the organised sector in the country is spread over 31 States/Union 

Territories.  Analysis of data with regard to employment in the organised sector by 

different Zones/Regions has already been made in Chapter III.  Each Zone/Region has a 

group of contiguous States/Union Territories.  The main focus of analysis is on the trends 

of employment in the organised sector in various States/Union Territories under each 

Zone/Region.  Employment in different States/Union Territories under each of the six 

Zones is shown in Annexure III. 

 

NORTHERN ZONE  

Haryana 
4.2 Total Employment in the State increased from 6.52 lakh in March 2001 to 6.67 lakh in 

March 2002 recording an increase of 2.3%.  Employment increased from 2.36 lakh to 

2.57 lakh i.e. 8.8% in the Private Sector and Public Sector in the State during the period 

under review 2001-2002 recorded a decrease of 1.4% only.  The state had a share of 

2.45% in all India employment in the organised sector.   

Punjab 
4.3 Employment in the State decreased from 8.53 lakh to 8.35 lakh in March 2002 showing a 

decrease of 2.1%.  Employment in Public Sector decreased from 5.95 lakh to 5.82 lakh 

i.e. 2.2%.  Private Sector also recorded a decrease from 2.58 lakh to 2.54 lakh (1.7%).  

The share of employment in Punjab was 3.07% of the total employment in the organized 

sector at the end of March 2002. 

Himachal Pradesh 
4.4 Employment in the State decreased from 3.04 lakh to 3.00 lakh in March 2002 showing a 

decrease of 1.2%. Employment had increased in Private Sectors by 4.2% and the Public 

Sector recorded decrease of 2.2% during the period under review (2001-2002).  Himachal 

Pradesh had a share of 1.10% in All India employment at the end of March 2002. 

Chandigarh 
4.5 Total employment in the Union Territory remained constant at 0.91 lakh at the end of 

March, 2001 and 2002. Employment increased in private sector by 3.7% and the public 

sector recorded a decrease of 1.9%.  The Union Territory contributed only 0.33% of the 

total organised sector employment at all-India level. 

 



  

Delhi 
 

4.6 Employment in the Union Territory had decreased from 8.39 lakh at the end of March 

2001 to 8.37 lakh at the end of March 2002, reflecting a decrease of 0.3% in the 

organised sector. In the public sector the employment decreased by 0.3% while in the 

private sector also it went down by 0.3%. The Union Territory contributed 3.08% to the 

total organised sector employment at the all India level. 

Rajasthan 
4.7 Employment in the State decreased from 12.48 lakh in March 2001 to 12.05 lakh in 

March 2002 showing a decrease of 3.4%. In public sector, employment decreased by 

3.6% whereas private sector employment also recorded a decrease of 2.5%. The share of 

the State in all-India employment was 4.43% as at the end of March, 2002. 

 

Jammu & Kashmir  

 

4.8 Total employment as well as employment in Public & Private Sectors remained static at 

2.13, 2.02 and 0.11 lakh respectively in the State at the end of March, 2002.  The state 

had a share of 0.78% of all India employment. 

 

CENTRAL ZONE  

Madhya Pradesh 
4.9 Total employment in Madhya Pradesh decreased from 11.81 lakh in March 2001 to 11.42 

lakh in March 2002 recording a decrease of 3.3%. Public Sector employment had gone 

down from 9.93 lakh to 9.68 lakh registering a fall of 2.5% as well as Private Sector also 

recorded decrease in Employment (7.4%). The State had a share of 4.20% of all-India 

employment in March 2002. 

Chhattisgarh 

4.10 The total employment in the organised sector was unchanged at 3.48 lakh during 2002 

over 2001.  In Public and Private Sectors employment was 3.17 lakh and 0.31 lakh 

respectively.  Hence no percentage change in total as well as in Public and Private 

Sectors employment was recorded.  The Chhattisgarh State had a share of 1.28% in All 

India employment as on 31
st
 March 2002. 

Uttar Pradesh 
4.11 Total employment in the State decreased from 22.23 lakh in 2001 to 21.74 lakh in 2002 

recording decrease at the rate of 2.2%. The Public Sector and Private Sector recorded 

decrease at the rate of 2.3% and 2.0% respectively.  The state accounted for a share of 

7.99% of all-India employment as at the end of March 2002. 

 



  

Uttaranchal 

4.12 The total employment in the State decreased from 2.69 lakh in 2001 to 2.62 lakh in 2002 

recording decrease of 2.5%.  In the Public Sector employment went down by 3.8% while 

in Private Sector employment increased by 6.2%.  The state contributed only 0.96% of 

the total organised sector employment at All India level. 

 

NORTH-EASTERN ZONE 

Assam 
4.13    Total Employment in the State had decreased from 11.09 lakh in March 2001 to 10.64 

lakh in March 2002, recording decrease of 4.1%.  Employment in Public and Private 

Sectors decreased by 0.8% and 7.0% respectively.  The State had a share of 3.91% of all 

India employment. 

Meghalaya 
4.14    Total Employment (0.81 lakh), employment in Public Sector (0.72 lakh) and employment 

in Private Sector (0.09 lakh) remained static in the state at the end of March 2002.  

Hence, percentage change was not observed.  The state had a 0.30% share in all India 

employment of the organised sector. 

Manipur 
4.15   Employment in the state almost remained static at 0.83 lakh, showed low variation in 

employment at the end of March 2002 over March 2001.  Total decrease in employment 

was 0.3%.  The Public Sector slightly increased by 0.1% and Private Sector was 

decreased by 10.5%.  Manipur had a meager share of 0.30% in the total organised sector 

employment in the country.   

Mizoram 
4.16 Employment in the State was static (0.41 lakh) at the end of March 2002, recording no 

percentage change in total as well as Public and Private Sectors employment.  The stateôs 

share in all India organised sector employment was only 0.15%. 

Nagaland 
4.17 Total Employment in the organised sector reflected low change during the period 2001-

2002.  Total employment was increased by 0.4%, Public Sector by 0.2% and Private 

Sector by 5.5%.  Nagaland had a small share of 0.28% in the total organised sector 

employment in the country.  

 



  

 

 

Tripura 
4.18 Employment in the state had not changed at the end of March 2002 over March 2001, the 

percentage change was not recorded.  Tripura contributed only 0.45% in the total 

organised sector employment at all India level.  Total employment was 1.23 lakh in 

which Public and Private Sectors employment was 1.10 lakh and 0.13 lakh respectively. 

 

EASTERN ZONE 

Bihar 
4.19    Total employment in the organised sector in the State had gone down from 16.14 lakh in 

March 2001 to 5.58 lakh at the end of March 2002, showing a decrease of 65.4%.  There 

was a decrease of employment in Public as well as Private Sectors by 62.2% and 82.6% 

respectively.  The fall of employment in the state was due to carvation of the state by 

emerging new state named óJharkhandô for which data have been received first time in 

2002.  The stateôs share remained at 2.05% in the total organised sector employment in 

the country.   

Orissa 
4.20    Total employment in the organised sector in the State decreased from 8.25 lakh in March 

2001 to 7.79 lakh in March 2002, recording a decrease of 5.6%. Employment in the 

public sector decreased by 6.7% but in the private sector it increased by 3.9%. The share 

of the State was 2.86% in the total organised sector employment in the country. 

 

West Bengal 
 

4.21  The organised sector employment in the State increased from 23.03 lakh in March 2001 

to 23.34 lakh in March 2002, recording an increase of 1.4%. Employment in Public sector 

has gone down by 0.3% but the Private Sector went up by 4.6% in its employment.  The 

overall employment in the State accounted for 8.58% of the total organised sector 

employment at the all-India level. 

 

Jharkhand 

 

4.22 The employment of this State was included in its parent state (Bihar) at the end of March 

2001.  The employment at the end of March 2002 was 7.32 lakh in Public Sector, 1.62 

lakh in Private Sector and total employment was 8.94 lakh.  Hence percentage change 

over the previous year could not be recorded.  Jharkhand had a share of 3.29% in all India 

organised sector employment. 



  

 

WESTERN ZONE 

Gujarat 
4.23 Employment in the organised sector in the State was 16.29 lakh in March, 2001 as 

compared to 15.83 lakh in March 2002. The decrease in the organised sector employment 

was 2.8% during the period under review.  In public and private sectors the decrease in 

employment was of the order of 4.2% and 1.1% respectively.  The total organised sector 

employment in the State accounted for 5.82% of the total employment in the organised 

sector at the all-India level. 

Maharashtra 
4.24    Employment in the organised sector in the State decreased from 36.93 lakh in March 2001 

to 36.34 lakh in March 2002 showing a decrease of 1.6%. In the public sector the 

decrease in employment was 1.2% whereas employment in Private Sector decreased by 

2.2% during the period under review.  The total organised sector employment in the State 

constituted 13.36% of the total organised sector employment at the all-India level during 

the period under review. 

Goa 

 

4.25   The total organised sector employment maintained a status quo at 1.11 lakh in March, 

2002.  No change in employment was observed in public and private sectors. The state 

accounted for only 0.41% of the total organised sector employment at the All-India level.  

Daman & Diu 

4.26    The total organised sector employment in the Union Territory of Daman more or less 

remained static at 15 thousand in March 2002 showing a marginal decrease of 1.5%.  The 

decrease in employment in Private Sector was 1.6% whereas employment in Public 

Sector decrease was only 0.7%.  The Union Territory contributed the lowest (0.05%) in 

the total organised sector employment at the all India level. 

 

SOUTHERN ZONE 

. 

Andhra Pradesh 

 

4.27    Employment in the organised sector in the State had gone down from 20.94 lakh in March 

2001 to 20.61 lakh in March 2002 recording a decrease of 1.6%.  The employment 

growth was 0.8% in private sector whereas public sector employment registered a 

decrease of 2.5%.  In the all India Employment figures, the State accounted for 7.87% 

and 6.95% in the public and private sector respectively and 7.58% in the total organised 

sector employment in the country. 



  

Karnataka 

4.28   Organised sector employment in the state went down from 18.80 lakh in March 2001 to 

18.56 lakh in March 2002 showing a fall of 1.3%.  Employment in the public sector had 

gone down by 2.2% and in the private sector remained unchanged.  The share of 

Karnataka was 5.83% and 9.02% in all-India public and private sector employment 

respectively and 6.82% in the total organised sector employment at the all-India level. 

 

Kerala  

 

4.29   The total organised sector employment in the state went down from 12.42 lakh in March, 

2001 to 12.26 lakh in March 2002 showing a fall of 1.3%.   Employment in the private 

sector and the employment in public sector were decreased by 1.3% and 1.2% 

respectively.  Kerala contributed 4.51% in the total organised sector employment at the 

all India level. 

 

Pondicherry 

 

4.30    The total employment in the organised sector increased from 25 thousand to 44 thousand 

showing a rise of 76.7%.  Employment in the public and private sector increased by 

79.6% and 65.1% respectively.  The over all employment in the union territory was 

0.16% of the all India employment in the organised sector.  

 

Tamil Nadu  

 

4.31    In this state, organised sector employment has went up from 25.12 lakh in March, 2001 to 

25.15 lakh in March, 2002 indicating an increase of 0.1%.  There was a decrease of 

employment in private sector to the extent of 1.6% and increase of 1.1% in Public Sector. 

The proportion of organised sector employment as a whole to all-India employment was 

9.25% during the year under review. 

 

Andaman & Nicobar Islands  

 

4.32    The Union Territory is outside the Zonal classification as per the States Reorganisation 

Act.  The employment during the period under review increased marginally from 38 

thousand to 39 Thousand.  Employment in the public sector, had gone up by 4.8% and 

employment in Private Sector, however had gone down by 3.0%.  The Union Territory 

accounted for 0.15% of the total organised sector employment at the All India Level.  



  

CHAPTER-V 

 

EMPLOYMENT IN INDUSTRIES/SERVICES  
 

 

5.1 A broad picture about the structure of employment in the organised sector, in different 

Industries/Services grouped under Primary, Secondary and Tertiary Sectors as on 31
st
 

March, 2001 to 2002 is presented in the following Table: - 

 

TABLE -9 

 

EMPLOYMENT IN INDUSTRIES/SERVICES BY GROUPS  
 

NIC 

Code 

Description of 

Industries/ Services 

Employment (in Lakh)  

As on 31
st
 March  

Percentage 

Change 

2002/2001 2001 2002 

1 2 3 4 5 

0&1  Primary Sector 23.84 

 

23.09 -3.1 

0 Agriculture, Hunting, 

Forestry & Fishing 

14.31 

 

13.55 -5.3 

1 Mining & Quarrying 9.53 

 

9.54 0.1 

2,3 &4  Secondary Sector 74.43 

 

71.27 -4.2 

2 & 3 Manufacturing 64.56 

 

61.70 -4.4 

4 Electricity, Gas & Water 9.87 

 

9.57 -3.0 

5 Construction 11.31 

 

10.90 -3.6 

6,7,8,9 Tertiary Sector 167.59 

 

166.66 -0.6 

6 Wholesale and Retail 

Trade & Restaurants & 

Hotels 

5.03 

 

4.93 -2.0 

7 Transport, Storage & 

Communication 

31.08 

 

30.98 -0.3 

8 Financing, Insurance, 

Real Estates & Business 

services 

16.15 

 

16.22 0.4 

9 Community, Social & 

Personal Services  

115.33 

 

114.53 -0.7 

 Total 277.18 

 

271.92 -1.9 

 



  

It will be observed from the Table-9 that Primary Sector comprising Agriculture, 

Hunting, Forestry & Fishing and Mining & Quarrying Industry Division showed an over-all 

decrease of 3.1% in employment in 2002 over 2001.  Under this sector, Agriculture, Hunting, 

Forestry and Fishing recorded a decrease of 5.3%, whereas the Mining & Quarrying Division 

recorded an increase of 0.1% in 2002 over 2001.  

5.2       An over-all decrease in    employment in   Secondary   sector   was 4.2% during 2001-02.  

Under   this Sector, employment in Manufacturing Division, Construction Division and 

in Electricity, Gas & Water Division showed decline of 4.4%, 3.6% and 3.0% 

respectively. 

5.3 The overall decrease in employment in the Tertiary sector was 0.6 percent during 2001-

02.  In this sector a marginal growth of 0.4% in employment was recorded in Financing, 

Insurance, Real Estate & Business Services division.  While Wholesale and Retail Trade 

& Restaurants & Hotels division recorded a decrease of 2.0% followed by Community, 

social Personal Services 0.7% and Transport, Storage & communication 0.3%.  

Employment in the organised sector by Industry Divisions under public and private 

sectors as on 31
st
 March 2001 and 2002 is shown in Annexure-VI.  

EMPLOYMENT IN PUBLIC AND PRIVATE SECTORS BY MAJOR INDUSTRY 

DIVISION AND BRANCH/SIZE OF  ESTABLISHMENTS .   

 

5.4 The data on employment classified by Industry Division and branches of Public        

Sector and Act and Non-Act establishments in the Private Sector as on 31
st
 March 2001 

and 2002 are contained in Annexure V.  Branch-Wise distribution of employment in 

Public Sector shows that under Central Govt. all Industry Divisions recorded decrease in 

employment except Agriculture, Hunting, Forestry & Fishing wherein employment 

increased by 0.63%.  The maximum decrease in employment was recorded in Mining & 

Quarrying (26.9%) followed by Construction (8.76%), Electricity, Gas & Water (2.31%), 

Manufacturing (2.15%), Community, Social Personal Services (2.03%), Transport, 

Storage & Communication (1.04%), Financing, Insurance, Real Estates & Business 

Services (0.54%) and Wholesale and Retail Trade & Restaurants & Hotels (0.51%).    

5.5 Under the State Govt., the maximum decrease in employment was recorded in Industry 

Division Wholesale and Retail Trade & Restaurants & Hotels (49.38%) followed by 

Mining & Quarrying (8.66%), Transport, Storage & Communication (6.19%), 

Construction (4.87%), Agriculture, Hunting, Forestry & Fishing (3.98%), Financing, 

Insurance, Real Estates & Business Services (0.85%), Community, Social & Personal 

Services (0.63%) and Electricity, Gas & Water (0.42%).  There was an increasing trend 

of employment in Manufacturing Divisions (5%) in State Govt. 

   

5.6  In the Central Govt. (Quasi), employment in some Industry Divisions recorded 

decreasing trend except Construction (12.83%), Transport, Storage & Communication 

(10.43%) and Mining & Quarrying (2.35%).  The decrease in employment was recorded 

in Agriculture, Hunting, Forestry & Fishing (29.64%) followed by Manufacturing 

(11.52%) Community, Social & Personal Services (8.98%), Electricity, Gas & Water  



  

           4.11%), Wholesale and Retail Trade & Restaurants & Hotels (2.84%) and Financing, 

Insurance, Real Estates & Business Services (0.76%).  There was an overall decrease of 

2.65% in the Central Govt. (Quasi) during the period under review. 

 

5.7 In the State Govt. (Quasi) all Industry Divisions recorded decrease in employment 

particularly Manufacturing (14.50%) followed by Financing, Insurance, Real Estates & 

Business Services (6.64%), Mining & Quarrying (5.98%), Agriculture, Hunting, Forestry 

& Fishing (2.74%), Wholesale and Retail Trade & Restaurants & Hotels (2.70%), 

Construction (2.22%), Electricity, Gas & Water (1.56%), Transport, Storage & 

Communication (1.52%) and Community, Social & Personal Services (0.65%).  There 

was an over all decrease of 3.57% in employment in this branch of public sector. 

 

5.8 Under Local Bodies, the decrease in employment was universally observed in all Industry 

Divisions except an increase in Manufacturing (4.63%), Financing, Insurance, Real 

Estates & Business Services (2.42%) and Wholesale and Retail Trade & Restaurants & 

Hotels (0.59%).  There was over all decrease of 3.05% in employment under the local 

bodies during the period under review. 

 

5.9 The distribution of employment in the Private Sector, classified by Act and Non-Act 

Establishments, by Industries/Services Divisions shows that under Act Establishments, 

the increase in employment was recorded in Construction (9.54%), Financing. Insurance, 

Real Estates & Business Services (7.36%), Community, Social & Personal Services 

(4.08%) and Wholesale and Retail Trade & Restaurants & Hotels (0.32%).  There was a 

fall in employment in the remaining industry divisions, namely Electricity, Gas & Water 

(26.60%), Mining & Quarrying (12.25%), Agriculture, Hunting, forestry & Fishing 

(5.55%), Manufacturing (2.97%) and Transport, Storage & communication (1.41%).  So 

far as industry wise composition of employment under non-Act establishments in the 

private sector is concerned, the industry divisions which registered gains in employment 

are Electricity, Gas & Water (10.17%), Financing, Insurance, Real Estates & Business 

Services (4.00%), Community, Social & Personal Services (3.11%) and Manufacturing 

(0.20%).  On the other hand remaining industry divisions recorded decline in 

employment, the maximum being in Agriculture, Hunting, Forestry & Fishing (6.11%), 

Construction (6.00%), Mining & Quarrying (0.91%), Transport, Storage & 

Communication (0.24%) and Wholesale and Retail Trade & Restaurants & Hotels 

(0.21%). 

EMPLOYMENT IN KEY INDUSTRIES 

5.10 In order to analyse employment in the four key industries comprising Coal, Cement, Iron 

& Steel and Generation and Transmission of Electric Energy data in the following Table 

has been tabulated: 

 

 

 

 

 

 



  

TABLE -10 

 

 

EMPLOYMENT IN KEY INDUSTRIES  
 

 

NIC  Industries/Services Employment (in thousand) 

As on 31
st
 March  

Percentage 

Change 

2002/2001 2001 2002 

1 2 3 4 5 

 

100

  

Mining & Agglomeration of coal 682.5 721.5 5.7 

324 Manufacture of Cement,  

Lime & Plaster 

 

80.1 72.9 -9.0 

330 Manufacture of Iron & Steel in 

Primary Semi-finished forms 

 

332.4 321.0 -3.4 

400 Generation and Transmission of 

Electric Energy 

204.5 190.1 -7.0 

 

  

The analysis of above data reveals that employment increased by 5.7 percent in Minning 

& Agglomeration of Coal while in other three industries there was a decrease in employment.   

The maximum decrease in employment was recorded in Manufacture of Cement, Lime & Plaster 

(9.0%) followed by Generation and Transmission of Electric Energy (7.0%) and Manufacture of 

Iron  & Steel in Primary Semi-finished form (3.4%). 



  

EMPLOYMENT IN TRANSPORT SECTOR  

 

 

5.11     Transport Industry is an   important   constituent of   employment   in   the     organised 

Sector.  The following Table-11 gives the distribution of employment in Transport 

Sector. 

 

 

TABLE -11 

 

 

EMPLOYMENT IN TRANSPORT SECTOR  

 

 

NIC  Industry  Employment (in thousand) 

As on 31
st
 March  

Percentage 

Change 

2002/2001 2001 2002 

1 2 3 4 5 

700 Railway Transport 

 

1249.3 1075.0 -14.0 

701 Passenger Transport by Bus 

(including Tramways) 

 

756.8 912.4 20.6 

703 Freight Transport by Motor 

Vehicles 

 

21.8 19.8 -9.2 

708 Supporting Services to Land 

Transport 

 

16.8 9.8 -41.7 

720 Air Transport Carriers  

(of  passengers & freight) 

48.0 51.8 7.9 

                                          

                                      

 As may be observed from the data contained in the above Table-11, employment in 

Passenger Transport by Bus (Including Tram Ways) showed an increase of 20.6% followed by 

Air Transport Carriers (of Passenger & Freight) 7.9%.  However, employment decreased by 

41.7% in supporting services of Land Transport followed by Railway Transport (14.0%) and 

Freight Transport by Motor vehicles (9.2%).   



  

EMPLOYMENT IN BANKING AND FINANCIAL INSTITUTIONS   
 

 

5.12 The employment trends in Banking and Financial Institutions are indicated in Table-12 

below: 

 

TABLE -12 

 

EMPLOYMENT IN BANKING INDUSTRY AND  

OTHER FINANCIAL INSTITUTIONS  

 

 

NIC  Industry  Employment (in 

thousand) 

As on 31
st
 March  

 

Percentage 

Change 

2002/2001 

2001 2002 

1 2 3 4 5 

800 Deposit Activities (Banking) 

 

1088.4 1078.5 -0.9 

801 Other Credit activities 

 

95.0 89.7 -5.6 

811 Insurance Carriers, Life 

 

130.4 127.0 -2.6 

819 Insurance Carriers other than life 

 

62.7 70.1 11.8 

 

 

 An analysis of the above data shows that Insurance carriers other than life Industry 

registered a positive growth of (11.8%).  However, the employment in the Other Credit 

Activities, Insurance Carriers, life and Deposit Activities (Banking) decreased by 5.6%, 2.6% 

and 0.9% respectively. 

 

 



  

EMPLOYMENT IN SERVICES SECTOR 
 

 

5.13 Educational services, Research & Scientific Services and Health & Medical Services 

mainly comprise the services sector.  Table-13 below provides Employment data for 

these services. 

 

TABLE -13 

 

EMPLOYMENT IN SERVICES SECTOR  

 

 

NIC  Industry  Employment (in thousand) 

As on 31
st
 March  

 

Percentage 

Change 

2002/2001 

2001 2002 

1 2 3 4 5 

920 Educational Services rendered by 

Technical or Vocational Colleges, 

schools and other institutions. 

406.5 414.6 2.0 

921 Educational Services rendered by 

Non-technical colleges, schools, 

etc. 

3889.2 3897.4 0.2 

922 Research and Scientific Services 

 

256.4 247.6 -3.4 

930 Health and Medical Service 

 

1063.6 1077.0 1.3 

 

 

 Column 5 of the above Table-13 shows that all the services in this sector recorded an 

increase in employment except Research and Scientific Services wherein employment decreased 

by 3.4%.  The highest increase was recorded in Educational Services rendered by Technical or 

Vocational Colleges, schools and other institutions (2.0%) followed by (1.3%) in Health and 

Medical Service and 0.2% in Educational Services rendered by Non-technical colleges, schools, 

etc.   

      

 



  

CHAPTER-VI  

 

 

WOMENôS EMPLOYMENT IN THE ORGANISED SECTOR 
 

6.1 Employment of women constitutes an important component of the organised sector 

employment in the country.  The employment of women in the organised sector has gone 

up steadily over the last ten years.  It comprises 18.2% of the total employment in the 

organised sector in the country. An overview of womenôs employment is given in the 

following Table: - 

 

TABLE -14 

 

EMPLOYMENT OF WOMEN IN THE ORGANISED SECTOR  
 

 

Year Ended  

31
st
 March  

Women 

Employment  

(in Lakh)  

Percentage 

Change over 

previous year 

Total 

Employment 

(in Lakh)  

Percentage of 

Women 

Employment to 

Total Employment 

 

1 2 3 4 5 

1993 40.26 3.0 271.77 14.8 

 

1994 41.54 3.2 273.75 15.2 

 

1995 43.04 3.6 279.87 15.4 

 

1996 45.27 5.2 277.80 16.3 

 

1997 47.16 4.2 285.18 16.5 

 

1998 47.80 1.4 281.51 17.0 

 

1999 48.15 0.7 280.90 

 

17.1 

2000 

 

49.23 2.2 279.60 17.6 

2001 

 

49.53 0.6 277.18 17.9 

2002 

 

49.37 -0.3 271.92 18.2 

      

 It may be observed from the above Table that womenôs employment in the organised 

sector went up from 40.26 lakh in 1992-93 to 49.37 lakh in 2001-02. 

 



  

 

6.2   The decrease in women employment during the year 2001-02 was of the order of 0.3% as 

compared to 0.6% increase during the preceding year 2000-01.  It may be seen from the 

Table ï14 that the share of womenôs employment to total employment in the organised 

sector has risen steadily from 14.8% in 1992-93 to 18.2% in 2001-02.   

    

 

 

PATTERN OF WOMEN EMPLOYMENT 

 

 

6.3 The employment of women in public and private sectors as on 31
st
 March, 2001 and 2002 

and percentage changes between these two years are presented in the following Table-15. 

 

TABLE -15 

 

 

WOMEN EMPLOYMENT  IN PUBLIC AND PRIVATE SECTOR  

 

         

Sector Employment as on 

31
st
 March (in lakh)  

 

Percentage 

Change 

2002/2001 

2001 2002 

   1 2 3 4 

Public 28.50 

 

28.87 1.3 

Private  21.03 

 

20.50 -2.5 

Total 49.53 

 

49.37 -0.3 

   

                

 It may be observed from the above Table that out of the total 49.37 lakh women 

employees in the organised sector at the end of March 2002, 28.87 lakh were in the Public Sector 

and the remaining 20.50 lakh in the Private Sector.  Womenôs employment in Private Sector 

registered a decrease of 2.5 percent whereas women employment in Public Sector increased by 

1.3 percent during the years 2001-2002. 



  

BRANCH-WISE AND SIZE-WISE COMPOSITION OF WOMENôS EMPLOYMENT 

 

6.4 The distribution of womenôs employment by different branches of public sector and by 

size of establishments in the private sector is presented in Table-16 below. 

TBALE -16 

 

WOMENôS EMPLOYMENT IN DIFFERENT BRANCHES OF PUBLIC SECTOR AND 

LARGER AND SMALLER ESTABLISHMENTS IN PRIVATE SECTOR  
 

  

 

 

 

 

 

 

 

 

  

   

The branch-wise distribution of womenôs employment shows an increase in 

employment in all branches of Public Sector except marginal decrease of 1.6% in Local Bodies.  

The marginal increase in employment was recorded in State Govt. (2.9%), Central Govt. (Quasi) 

(1.2%), Central Govt. (0.4%) and State Govt. (Quasi) (0.3%) in Public Sector.  There was an 

overall increase of 1.3 percent in womenôs employment in the Public Sector during the period 

under review.  In the Private Sector, womenôs employment registered a marginal growth of 2.7% 

in ñSmaller Establishmentsò and decline of 3.1% in ñLarger Establishmentsò.  The overall 

decline in women employment in Private Sector was 2.5% during the period under review. 

Sl. 

No. 

SECTOR Womenôs Employment  

as on 

31
st
 March (in thousand) 

Percentage 

Change 

2002/2001 

2001 2002 

1 2 3 4 5 

I  Public Sector 2850.0 

 

2886.6 1.3 

 Central Govt. 254.5 

 

255.4 0.4 

 State Govt. 1410.2 

 

1450.4 2.9 

 Central Govt. (Quasi) 346.6 

 

350.7 1.2 

 State Govt. (Quasi) 257.9 

 

258.6 0.3 

 Local Bodies 580.9 

 

571.6 -1.6 

II  Private Sector 2102.9 

 

2050.2 -2.5 

 Larger Estt. 1875.8 

 

1816.8 -3.1 

 Smaller Estt. 227.2 

 

233.4 2.7 

 Grand Total (I&II)  4953.0 

 

4936.8 -0.3 



  

00WOMEN EMPLOYMENT BY ZONES   

 

6.5 The break-up of women employment according to 
Zones/Regions is given in the         following table: 

 

TABLE -17 

 

EMPLOYMENT OF WOMEN IN DIFFERENT ZONES OF THE COUNTRY IN  

2001 & 2002 

 

Sl. 

No.  

Zone Employment (in thousand) 

As on 31
st
 March  

Percentage 

Change 

2002/2001 2001 2002 

1 2 3 4 5 

I  Northern 608.5 

 

613.5 0.8 

I I  Central 433.4 

 

433.4 - 

III  North-Eastern 440.6 

 

416.2 -5.5 

IV  Eastern 458.7 

 

432.1 -5.8 

V Western 787.5 

 

782.0 -0.7 

VI  Southern 2218.9 

 

2254.0 1.6 

VII  A & N Islands* 5.5 

 

5.7 5.3 

 Total 4953.0 

 

4936.8 -0.3 

       

*  Outside the Scheme of Zonal Classification. 

 

It may be observed from the above table that womenôs employment had decreased in 

three Zones namely Eastern Zone, North Eastern Zone and Western Zone wherein employment 

decreased by 5.8 percent, 5.5 percent and 0.7 percent respectively.  The highest increase was 

recorded in Southern Zone (1.6 percent) and Northern Zone (0.8 percent).  No. change in 

employment has been observed in central Zone .  Women employment in Andaman & Nicobar 

Island, (which is out side the scheme of zonal classification) recorded an increase of 5.3%.  

 

 

 



  

WOMENôS EMPLOYMENT IN STATES/UNION TERRITORIES 
  

6.6 The distribution of women employees by States/U.Ts. Cross-classified by public and 

private sectors as on 31
st
 March 2001 and 2002 is contained in Annexure IX.  It may be 

observed that in the States/U.Ts. of Bihar (70.18%), Daman & Diu (29.95%), West 

Bengal (7.56%) and Assam (7.24%) Women employment had gone down.  There was a 

significant and substantial growth of women employment noticed in Pondicherry 

(160.89%), Haryana (6.43%), Nagaland (6.29%), Tamil Nadu (4.22%), Himachal 

Pradesh (3.49%) and Orissa (3.16%) during the period under review (2001-2002). 

 

WOMENôS EMPLOYMENT IN INDUSTRIES/SERVICES 

  

6.7 The distribution of womenôs employment by major industries as on 31
st
 March, 2001 and 

2002 is given below: 

TABLE -18 

WOMENôS EMPLOYMENT IN INDUSTRIES 
 

NIC 

Code 

Industry  Women employment 

(in thousand) 

As on 31
st
 March  

Percentage 

Change 

2002/2001 

2001 2002 

1 2     3        4 5 

0 Agriculture, Hunting, 

Forestry & Fishing 

512.54 

 

455.08 -11.2 

1 Mining & Quarrying 63.85 

 

63.02 -1.3 

2&3 Manufacturing  1030.76 

 

1019.25 -1.1 

4 Electricity, Gas & 

Water 

46.14 

 

46.36 0.5 

5 Construction 68.22 

 

69.44 1.8 

6 Wholesale and Retail 

Trade and Restaurants 

& Hotels 

46.45 

 

47.90 3.1 

7 Transport, Storage & 

Communication 

181.54 

 

189.76 4.5 

8 Financing, Insurance, 

Real Estate & Business 

Services 

241.36 

 

255.37 5.8 

9   Community, Social & 

Personal Services 

2762.14 

 

2790.61 1.0 

 Total 4952.98 

 

4936.79 -0.3 



  

  

 

 

An analysis of data on womenôs employment contained in Table-18 reveals that there 

was a decrease in womenôs employment in Agriculture, Hunting, Forestry & Fishing (11.2%), 

Mining & Quarrying (1.3%) and Manufacturing (1.1%).  While there is an increase in other 

Industry divisions, which were Financing, Insurance, Real Estate & Business Services (5.8%) 

followed by Transport, Storage & Communication (4.5%), Wholesale and Retail Trade and 

Restaurants & Hotels (3.1%), Construction (1.8%), Community, Social & Personal Services 

(1.0%) and Electricity, Gas & Water (0.5%).  Sector-wise & Industry wise women employment 

is presented in Annexure-X.    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 

C H A P T E R ï VII  

 

LABOUR MARKET  

 

7.1 Generally, Labour Market is termed as an area where workers in search of employment 

and employers in need of workers come in contact with each other or meet. This may be 

local, regional, provincial, national or even inter-national. The proper appraisal of the 

Labour Market envisages a regular study of the various economic, social, institutional 

and cultural factors such as quantum and composition of the labour force, level of 

education, training and skills, behavioral aspects of job-seekers and employers, mobility, 

recruitment practices, prevailing wage levels, traditions and institutional barriers, etc. 

 

7.2 In this Chapter, an attempt has been made to bring together data flowing from day-to-day 

operations of the National Employment Service relating to work-seekers, vacancies 

notified, etc. and the Employment Market Information (EMI) Programme of the 

D.G.E.&T., Ministry of Labour, Government of India regarding the number of persons 

employed, as both these sets of data taken together have a close bearing on the labour 

market situation prevailing in our country.  

 

7.3 The Employment Exchange statistics provide only a broad indication of the 

unemployment situation in the organised labour market.  Before drawing any conclusions 

the following limitations of the Employment Exchange statistics as indicators of 

unemployment in the country must be kept in mind:- 

 

(i) All persons registered with the Employment Exchanges are not necessarily unemployed.  

Quite a number of them are already in employment and have registered their names for 

better and more suitable jobs. 

 

(ii ) Registrations being voluntary, all unemployed persons do not register themselves with 

the Employment Exchanges. 

 

(iii ) Some work-seekers registered at the Employment Exchanges who secure employment 

subsequently through sources other than the Exchanges do not get their names 

deregistered. 

 

(iv) Though many persons residing in rural areas also register themselves with Employment 

Exchanges but as the Employment Exchanges are mostly located in urban areas the rural 

registrants are not likely to get properly represented in the Live Register. 

 

(v) Many students, who normally are not considered a part of the labour force, also register 

themselves for employment assistance primarily with a view to gaining seniority in 

registration. 

 

(vi) Some work-seekers register their names with more than one Employment Exchange. 

 



  

GENERAL LEVEL OF UNEMPLOYMENT 

 

7.4 On the basis of the data available from the 55
th
 Round of the NSS (1999-2000), 

unemployment was estimated to be around 10 million according to Usual Principal Status 

(UPS), 17 million according to Current Weekly Status (CWS) and 26 million person 

years according to Current Daily Status (CDS). As a percentage of the Labour Force, 

unemployment rates according to the three concepts works out to 2.8, 4.4 and 7.3 

respectively (Table-19). The unemployment rates are much higher for the urban areas 

than for the rural areas.  Further, Unemployment rates among rural males is higher than 

that of rural females, while in urban areas this trend is reversed, i.e. unemployment rate is 

higher among urban females than among urban males irrespective of the approach 

followed. 

 

TABLE ï19 

 

 

RATE OF UNEMPLOYMENT RATES (% OF UNEMPLOYED TO LABOUR FORCE)  

DURING 1993-94 AND 1999-2000 BY SEX AND RESIDENCE STATUS 

 

STATUS Year RURAL  URBAN TOTAL  

Male Female Total Male Female Total (R+U) 

UPS 1993-94 

1999-2000 

2.0 

2.1 

1.3 

1.5 

1.8 

2.0 

5.4 

4.8 

8.3 

7.1 

5.2 

5.2 

2.6 

2.8 

 

CWS 1993-94 

1999-2000 

3.1 

3.9 

2.9 

3.7 

3.0 

3.9 

5.2 

5.6 

7.9 

7.3 

5.8 

5.9 

3.6 

4.4 

CDS 1993-94 

1999-2000 

5.6 

7.2 

5.6 

7.0 

5.6 

7.2 

6.7 

7.3 

10.4 

9.4 

7.4 

7.7 

6.0 

7.3 

 

 

Source:- National Sample Survey Organisation (N.S.S.O) 

 

UPS-Usual Principal Status:  A person is considered unemployed according to this concept if 

he/she was available for work but without work for a major part of the year. 

 

CWS-Current Weekly Status:  A person is considered unemployed according to this concept if 

he/she though being available for work did not have work even for one hour during the reference 

week. 

 

CDS-Current Daily Status:  It is a measure of unemployment in terms of person days of 

unemployment of all the persons in the Labour force during the reference week. 



  

7.5 The magnitude of unemployment in the country in absolute terms has been increasing 

over the years and at the same time, unemployment as percentage of labour force has also 

been increasing while chronic unemployment as revealed by the UPS criteria has only 

marginally increased from around 2.6 percent in 1993-94 to 2.8 percent in 1999-2000.  

The overall unemployment (both chronic and intermittent unemployment taken together) 

has increased from 3.6 percent to 4.4 percent as per CWS criteria and from 6.0 percent to 

7.3 percent as per CDS criteria.  An important trend observed in case of urban females is 

that unemployment rate for them has gone down during 1999-2000 as compared to 1993-

94 irrespective of the approach followed. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

WORK -SEEKERS 

 

7.6 The number of work-seekers on the Live Register of Employment Exchanges in the 

country has gone up from 363.44 lakh at the end of March 1993 to 415.96 lakh at the end 

of March 2002.  The number of men and women on the Live Register of Employment 

Exchanges and the percentage changes over the years are presented in the following 

Table: - 

TABLE -20 

 

NUMBER OF WORK -SEEKERS REGISTERED WITH EMPLOYMENT EXCHANGES  

 BY SEX: 1993-2002 

 

Year ending 

31
st
 March  

No. of work seekers (in lakh) Percentage Change 

 Men Women Total Men Women Total 

    1          2      3          4               5               6         7 

1993 287.35 75.71 363.44 -1.4 2.4 -0.7 

 

1994 282.34 78.05 360.39 -1.7 3.1 -0.7 

 

1995 286.23 80.12 366.35 1.4 2.7 1.7 

 

1996 287.97 80.29 368.25 0.6 0.2 0.6 

 

1997 291.34 84.97 376.31 1.2 5.8 2.2 

 

1998 300.96 90.91 391.87 3.3 7.0 4.1 

 

1999 306.12 95.94 402.06 1.7 5.5 2.6 

2000 303.95 99.19 403.14 -0.7 3.4 0.3 

2001 307.74 104.58 412.32 1.2 5.4 2.3 

2002 308.27 107.69 415.96 0.2 3.0 0.9 

 

 It may be observed from the Table-20 that there has been an increase in the number of 

job seekers registered with the Employment Exchanges over the years from 1993 to 2002.  The 

number of work-seekers registered with the Employment Exchanges has gone up from 412.32 

lakh at the end of March, 2001 to 415.96 lakh at the end of March, 2002 recording an increase of 

0.9%.  In the case of male registrants there was an increase of 0.2%, whereas female registrants 

increased by 3.0% during the period 2001-2002. 

 

  



  

 

 

DISTRIBUTION OF EDUCATED JOB-SEEKERS 

 

 

7.7 All types of persons approaching Employment Exchanges for seeking employment 

assistance are registered by the Employment Exchanges in accordance with their 

educational qualification and skills.  Educated job seekers i.e. those who are matriculates 

and above form a significant segment on the Live Register of Employment Exchanges.  

Providing employment to educated job seekers poses relatively more intricate problem 

than to those in the uneducated category, as most of the educated people are generally 

desirous of seeking white-collar jobs.  The following Table-21 presents the number of 

educated job-seekers classified by sex and educational qualifications: 

 

  

 

TABLE -21 

 

DISTRIBUTION OF J OB-SEEKERS BY EDUCATIONAL LEVEL AND SEX  

AT THE END OF DECEMBER 2000-2001 
 

 

Sl. 

No. EDUCATIONAL 
LEVEL 

NO. OF WORK-SEEKERS   (in lakh) 

 

Dec. 2000 Dec.2001 

 

Men Women Total Men Women Total 

1 2 3 4 5 6 7 8 

1 10
th
 Class Passed 

 

123.73 43.49 167.22 128.65 45.07 173.72 

2 10
th
 + 2 Passed 

 

54.72 18.95 73.67 56.59 20.54 77.13 

3 Graduates including Post 

Graduates 

34.72 16.71 51.43 33.40 19.66 53.06 

 Total 213.17 79.16 292.33 218.64 85.27 303.91 

 

 As per data contained in the above Table, out of 303.91 lakh-educated job seekers, 

218.64 lakh were men and 85.27 lakh were women as on December 2001. 

 

 

 
 



  

 

 

GRADUATE & POSTGRADUATE JOB-SEEKERS 
 

7.8 Total graduate and post-graduate job seekers (men and women) classified by faculties is 

shown in Table-22. 

 

VI . TABLE -22 

 

FACULTY -WISE DISTRIBUTION OF GRADUATE AND POST -GRADUATE JOB 

SEEKERS 

(in thousand) 

Area of study Dec. 2000 Dec. 2001 

Men Women Total Men Women Total 

1 2 3 4 5 6 7 

Total Graduates 

+Post Graduates 

3471.9 1671.3 5143.2 3339.9 1966.1 5306.0 

Arts  1402.8 677.8 2080.6 1349.0 797.4 2146.4 

Science 669.3 294.0 963.3 647.9 345.9 993.8 

Commerce 570.8 182.2 753.0 562.4 214.4 776.8 

Engineering 185.2 26.2 211.4 186.5 31.7 218.2 

Medicine 29.9 16.5 46.4 28.5 19.4 47.9 

Education 401.1 376.8 777.9 359.2 443.2 802.4 

Agriculture 30.4 4.8 35.2 30.6 5.7 36.3 

Others 181.9 93.0 274.9 175.4 108.7 284.1 

 

Note: Figures may not add up to total due to rounding off 

 

It may be seen from above data that out of total 5306.0 thousand graduate and post-

graduate job seekers, 3339.9 thousand were male and 1966.1 thousand female at the end of Dec. 

2001 Faculty wise analysis of graduate and post graduate job-seekers reveals that 2146.4 

thousand were degree holders in Arts followed by 993.8 thousand in Science, 802.4 thousand in 

Education. 776.8 thousand in Commerce, 218.2 thousand in Engineering, 47.9 thousand in 

Medicine and 36.3 thousand in Agriculture.  The number of registrants holding degree in 

Engineering, Agriculture, Medicine and other faculties was much less as compared to registrants 

holding degree in Arts, Science, Commerce and Education.  Faculty-wise composition of women 

job-seekers reveals that the number of women job-seekers holding degrees in all the disciplines 

had gone up considerably during 2001.   



  

DISTRIBUTION OF JOB-SEEKERS BY ZONES 
 

 

7.9 There were approximately 416 lakh work-seekers on the Live Register of Employment 

Exchanges as on 31
st
 March 2002.  The total number of educated job seekers as on 31

st
 

December 2001 was around 304 lakh. 

 

7.10 The Zonal distribution of total work-seekers as also educated work-seekers borne on the 

Live Register of Employment Exchanges is shown in the following Table: 

 

 

 

TABLE -23 

 

ZONE-WISE TOTAL WORK -SEEKERS AND EDUCATED WORK -SEEKERS ON 

LIVE REGISTERS OF EMPLOYMENT EXCHANGES  

 

(in thousand) 

Zone 
Total No. of Work-seekers  

As on 31
st
 December 

Percentage 

Change 

2001/2000 

No. of Educated 

Work -seeker  

As on 31
st
 December 

Percentage 

Change 

2001/2000 

2000 2001 2000 2001 

1 2 3 4 5 6 7 

Northern 4244.4 4120.0 -2.9 3076.1 3059.5 -0.5 

Central  4866.6 4785.2 -1.7 3784.6 3790.3 0.2 

Eastern 10165.1 10336.1 1.7 6306.2 6188.5 -1.9 

North-Eastern 2320.5 2401.6 3.5 1544.7 1504.9 -2.6 

Western 5538.0 5629.0 1.6 4237.6 4403.6 3.9 

Southern 14178.6 14689.6 3.6 10268.5 11428.3 11.3 

Andaman & 

Nicobar 

Islands 

30.8 34.5 12.0 15.3 16.1 5.2 

Grand Total  41344.0 41995.9 1.6 29232.8 30391.2 4.0 

            



  

               

OCCUPATIONAL COMPOSITION OF JOB-SEEKERS 
 

 

7.11 The distribution of job seekers registered with Employment Exchanges as on 31
st
 

December 2001 by broad occupational divisions is presented in the following Table: 

 

 

 

TABLE -24 

 

NUMBER OF JOB-SEEKERS ON THE LIVE REGISTER OF EMPLOYMENT 

EXCHANGES AS ON 31
st
 DECEMBER 2001 BY OCCUPATIONAL DIVISIONS  

 

 

Occupational 

Division Code 

Brief Description No. on Live Register 

as on 31
st
 December 

2001 (in thousand) 

Percentage 

to total 

1 2 3 4 

0&1 Professional & Technical Workers 3640.2 8.7 

2 Administrative and Related 

Workers 

33.0 0.1 

3  Clerical and Related Workers 2719.4 6.5 

4 Sales Workers 97.5 0.2 

5 Service workers 477.5 1.1 

6 Farmers, Fishermen, Hunters, 

Loggers & Related workers 

104.1 0.2 

7,8&9 Production and Related workers, 

Transport Equipment Operators 

and Labourers 

4500.2 10.7 

10 Workers not classified by 

occupations 

30424.1 72.5 

 Total 41995.9 100.0 

 

 Note- Figures may not tally due to rounding off. 

 

 It may be seen from the above classification of work-seekers that 72.5% of the job-

seekers belonged to the fresher categories and therefore these workers are not classified by 

specific occupations.  Of the total job seekers, 10.7% were Production and Related Workers, 

Transport Equipment Operators and Labourers, 8.7% were Professional and Technical workers, 

6.5% were Clerical and related workers, 1.1% Service workers, 0.2% each in Farmers, 

Fishermen, Hunters, Loggers and Related workers and Sales Workers and 0.1% Administrative 

and Related workers.  



  

LABOUR MARKET SITUATION 
 
 

7.12 The registration of job-seekers, vacancies notified and placements effected as per Live 

Register of Employment Exchanges give an idea about the labour market situation in the 

country.  The following Table contains data on registration of job-seekers, vacancies 

notified and persons placed in suitable employment through the Employment Exchanges: 
 

 

TABLE -25 

 

REGISTRATIONS EFFECTED, VACANCIES NOTIF IED AND PLACEMENTS MADE 

DURING 1992-2001 (Jan-Dec.) 

 

(in thousand) 

Year 
Registrations 

Effected 

Vacancies 

Notified to 

Employment 

Exchanges 

Placements 

made through 

Employment 

Exchanges 

Percentage of 

Vacancies notified 

to Registration 

Effected 

1 2 3 4 5 

1992       53.01          4.20            2.39 7.9 

 (-15.0)       (-8.5)         (-5.5)  

1993      55.32          3.85     2.31  0.1 

 (4.4) (-8.3)    (-3.3)  

1994      59.27        3.96                    2.05 6.7 

 (7.1) (2.9) (-11.3)  

1995   58.58 3.86 2.15 6.6 

      (-1.2) (-2.5)        (4.9)  

1996    58.72 4.24  2.33            7.2 

     (0.2) (9.8)        (8.4)  

1997   63.22             3.93                      2.75 6.2 

 (7.7) (-7.3) (18.0)  

1998     58.52 3.59 2.33 6.2 

 (-7.9) (-8.7) (-15.3)  

1999 59.66 3.29 2.21 5.5 

 (1.9) (-8.4) (-5.2)  

2000 60.42 2.85 1.78 4.7 

 (1.3) (-13.4) (-19.5)  

2001 55.53 3.04 1.69 5.5 

 (-8.1) (6.7) (-5.1)  

 

 Note: Figures in brackets show percentage change over pervious year.



  

Data in the Table-25 shows that about 55.53 lakh work-seekers got themselves 

registered with the Employment Exchanges in the year 2001.  A continuing fall in the number of 

vacancies notified to the Employment Exchanges by various employers over the last ten years 

from 1992 to 2001 is observed.  The number of registrants placed in suitable employment has 

also shown a declining trend during the same period 

 

 

VACANCIES NOTIFIED BY BROAD OCCUPATIONS  

7.13 The following Table indicates data about the number of vacancies notified by the 

Employment Exchanges during the calendar year 2001. 

 

TABLE -26 

Occupational distribution of Vacancies notified 

 during the year 2001 (Jan.-Dec.) 

 

(in thousand) 

Occupational 

Division Code 

Brief Description No. of vacancies 

notified during 

2001 

Percentage to 

total 

         1 2 3 4 

 

0-1 

 

Professional & Technical 

workers (excluding Teachers) 

 

 

34.7 

 

11.4 

2 Administrative & related 

workers  

 

1.0 0.3 

3-4 Clerical & Sales Workers 

(excluding Typist) 

 

25.3 8.3 

5 Service Workers 9.2 3.0 

7-8&9 Production and Related Workers 

and transport Equipment 

operators 

70.6 23.2 

 Others 163.3 53.8 

 TOTAL  304.1 100.0 



  

   

It will be seen from the above data that out of 304.1 thousand vacancies notified to the 

Employment Exchanges 70.6 thousand (23.2%) belonged to Production and Related Workers 

and Transport Equipment Operators, 34.7 thousand (11.4%) were meant for Professional & 

Technical workers (excluding Teachers), 25.3 thousand (8.3%) for Clerical and Sales Workers 

(excluding Typists), 9.2 thousand (3.0%) for Service workers. 163.3 thousand (53.8%) vacancies 

belonged to other occupational categories. 

 

 

JOB-SEEKERS OF SPECIAL CATEGORIES 
 

 

7.14 Large number of women, scheduled castes, scheduled tribes and physically handicapped 

persons are on the Live Register of Employment Exchanges, as may be seen from Table 

below:  

 

 

TABLE -27 

 

 

NUMBER OF JOB-SEEKERS OF SPECIAL CATEGORIES DURING 2000-2001 

 

Sl. 

No. 

Category No of Job-seekers 

(in thousand) 

Percentage 

Change 

2000 2001 2001/2000 

1 2 3 4 5 

1 Women 

 

10457.3 10884.8 4.1 

2 Scheduled Castes 

 

6135.3 6389.6 4.1 

3 Scheduled Tribes 

 

1860.1 1931.6 3.8 

4 Physically Handicapped 

 

485.2 510.0 5.1 

   

   

 Data in the table above shows that the number of Physically Handicapped Job seekers 

had gone up by 5.1% followed by scheduled castes (4.1%), women job seekers (4.1%), and 

scheduled tribes (3.8%) 

 



  

SCHEDULED CASTE / SCHEDULED TRIBE JOB-SEEKERS 

 

7.15 Scheduled Caste and Scheduled Tribe job seekers form an important constituent of the Live Register of Employment Exchanges. The number of these job seekers, classified by 

their educational levels is shown in the following Table: 

 

TABLE ï28 

 

Scheduled Caste and Scheduled Tribe Work-Seekers 

Dec. 2000 and 2001 

(in thousand) 

Educational Level Scheduled Castes Percentage 

Change 

2001/2000 

Scheduled   Tribes Percentage 

Change 

2001/2000 
Dec.  2000 Dec.  2001 Dec. 2000 Dec. 2001 

1 2 3 4 5 6 7 

Number on Live Register 

(total) 

6135.3 6389.6 4.1 1860.1 1931.6 3.8 

(i)  Below 10th Standard 

including illiterates. 

2050.6 2014.8 -1.7 711.4 759.1 6.7 

(ii) 10
th
 Class Passed  2476.8 2660.6 7.4 689.1 709.1 2.9 

(iii) 10
th
 + 2 Passed  1056.1 1102.1 4.4 326.5 329.3 0.9 

(iv) Graduates including 

Post-Graduates  

551.8 612.1 10.9 133.1 134.1 0.8 

2. Reserved Vacancies 

(year ending 

December) 

(i) Notified 

18.5 15.6 -15.7 14.0 10.3 -26.4 

(ii) Filled 11.6 8.3 -28.4 5.6 4.3 -23.2 

(iii) Percentage of (ii) to 

(i) 

84.3 53.2  40.0 41.7 4.2 

3.  Total number of 

placements made 

during the year. (Both 

against reserved and 

unreserved vacancies) 

24.1 19.9 17.4 10.4 9.5 -8.7 

      

It may be noticed from data in the Table above that at the end of Dec. 2001 there were 63.9 lakh Scheduled Caste job seekers and 19.3 lakh Scheduled Tribe job seekers on the 

Live Register of Employment Exchanges. The number of S.C. job seekers recorded an increase of 4.1% and the number of S.T. job seekers increased by 3.8% in 2001 over 2000. The 

large chunks of such work-seekers were matriculates followed by below matriculate (including illiterates).  

 

 



  

The number of vacancies filled by Scheduled Castes showed decrease of 28.4% whereas in the case of Scheduled Tribes there was a declining Trend of 23.2% during 2000-

2001. 

WOMEN WORK-SEEKERS 
7.16 The information about registration and placement effected by the Employment Exchanges in respect of women work-seekers during the year 1992-

2001 is given in the following Table: 

TABLE -29 

NUMBER OF REGISTRATION AND PLACEMENT OF WOMEN EFFECTED BY EMPLOYMENT EXCHANGES 1992 -2001 

(in thousand) 

Year Registration  Placement  Percentage of Placement 

to Registration 

1 2 3 4 

1992 1160.9 44.2 3.8 

 

1993 1226.2 42.4 3.5 

 

1994 1316.5 42.1 3.2 

 

1995 1376.0 43.6 3.2 

 

1996 1446.9 50.1 3.5 

 

1997 1609.1 61.5 3.8 

 

1998 1518.0 42.0 2.8 

 

1999 1616.7 53.0 3.3 

 

2000 1646.3 35.7 2.2 

2001 1540.8 31.5 2.0 

       

 It would be seen from above data that the percentage placement of women to the total female registrants during 1992-2001 was in the range of 2.0% 

to 3.8%.  In fact the data in the above table indicates almost a declining tendency in the number of women placements between 1992 and 2001.  The 

placement of women has recorded a decrease in 2001 at 31.5 thousand.  



  

 

EDUCATED WOMEN WORK-SEEKERS 

7.17 The following Table contains the number of registration and placement of educated women job-seekers. 

 

TABLE -30 

 

NUMBER OF REGISTRATION AND PLACEME NT OF EDUCATED WOMEN WORK -SEEKERS DURING 2000 AND 2001 

 

(in thousand) 

Category Registration affected 

During  

% age change 

2001/2000 

Placement made 

during  

% age 

change 

2001/2000 

% age 

placement 

to Reg. 

2001 
2000 

 

2001 2000 2001 

1 2 3 4 5 6 7 8 

1. Below    10th 

Standard   

(including 

illiterate)

      

326.5 337.8 3.5 11.8 9.4 -20.3 2.8 

2. 10th and 10th 

+ 2 Passed 

1060.2 937.3 -11.6 16.9 14.5 -14.2 1.5 

3. Graduates 

including 

Post 

Graduates 

259.6 265.7 2.3 7.0 7.6 8.6 2.9 

   Total 

 
1646.3 1540.8 -6.4 35.7 31.5 -11.8 2.0 

                                     

An analysis of above data reveals an overall decrease of 6.4% in the registration of educated women candidates in 2001 over 2000.  The registration of women graduates 

including Post Graduates has increased by 2.3%.  Percentages of placement of women Graduates & Post-graduates and under-graduate job seekers to their respective registrations were 

2.9% and 1.5% respectively during 2000-2001.  Whereas the percentage of placement to registration in respect of women candidates below matriculation was 2.8%.  

  

 

 

 

 



  

 


